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                                                                THE STICK AND LEADERSHIP
A stick is a thin piece of wood obtained from a fallen or a part of a tree which has been cut.
This stick carries a different meaning than the obvious one, which people used to know it for, this being known to be a sign of violence.
This has been used in many countries in the hierarchy of leadership all over the world. The purpose of stick usage in this situation is not to threaten the followers but a figure of command. All the leaders of a specific state from the highest rank to the lowest got a stick. These sticks are different, demonstrating different levels of powers each leader embrace. One can be a leader of a specific religious group, for example, chief Kadhi, Pastor or Pope, leader of a state or particular region within the state.
Consequently, this is supported by biblical history where those who were entitled to lead the entire nation or specific group of people were provided with a stick, for instance, Moses who used a stick to lead people of Israel (DePree, 2002). However, with this, many people believed in him because they had faith that stick is a sign of leadership.
Moreover, from the experience of interacting with different ethnic groups in society have learned that the use of sticks is every day and is emulated by many. Informal education is carried out by senior elders to help the locals to understand the meaning of the various type of bats used by different individuals. 
This stick can be used symbolically to represent third leg or third eye to support the weak part in the country led by the head of state and ensure unity at lowest administration leveled by village elders. Its size can be undermined but carry definite meaning. Therefore, it is a role of those in authority to enlighten their followers to have a deeper understanding of the powers conferred on those sticks.
Transfer of powers which involve handing over a stick which is a leadership tool go to the extent of performing of some rituals which is done to cleanse the person taking over the power. Also, this is necessary as it blesses the new leader in his/her new role. This exercise is commonly performed by former leaders and other leaders in society.
Finally, powers associated with these sticks should be exercised in the right way to act as a pillar to support the intended group. Once the power is utilized well, the natives enjoy the fruits of it (Li et al., 2017). This stick results in great respect from people who are enjoying excellent leadership. Nevertheless, in doing so, leaders are going to clear the air on the conception that exists of them being part of significant parties that lead in breaking the law.
           In conclusion,n leaders should behave in a decent manner that shows the stick demonstrate leadership and powers bestowed upon them, but not to use it to harass and cause unconducive environment for the locals to enjoy their freedom. Proper powers usage lead tothe prosperity of a particular region and enjoyment of peace. This essay is to express and made it clear the purpose of the stick used by various leaders governing at different levels of the country’s leadership. Symbolically it shows direction for others to follow. Behaviors defiantly with leadership expectation should be avoided.
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